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Bingham Ducks 
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yps of determined Union members tried to pin down top Macy executives on rumored schedule change. At right — hemmed in by 
ion — (backs to camera) members hammer at Admin. Officer O'Neil (in dark suit) for firm commitment against changes in store 
Macy Pres. Bingham was “out” to delegates. 





pard Acts on Schedule Rumors; Appeals to Eisenhower 
‘For ‘Positive Willingness” to Ease World Tensions 


Local 1-S Executive Board, 
end of May meeting, took 

to deal with the company’s 
bred change of schedule; ap- 
d to President Eisenhower to 
tallow any arbitrary limita- 
8 to prejudice the possible suc- 
bof a ‘meeting at the summit’; 
bd a Vice President and Gen- 
Council member to the Retail, 


Wholesale: and Department Store 
Union; heard President Kovenet- 
sky report on the Union’s prep- 
cfwy fwy mfwy zfififf f,.: rdirdm 
aration; approved a report by 
Vice President Phil Hoffstein pre- 
556; endorsed a report by Vice 
President Bill Atkinson on the 
Cafeteria Change-over; set up a 
committee to study a proposed 


rent and mortgage insurance plan; 
and acted on a report of the Trial 
Committee. 
Schedule Change 

Basing itself on current rumors, 
many originating with usually 
well informed executives, to the 
effect that Macy5s is considering 
changing regular schedules from 
9 A.M. to 10 A.M. to 7 7P.M. the 





ING OF ARBITRATOR NEARS; 1-5 PREPARED TO 
ACK CONTRACT DEMANDS WITH FACTS, FIGURES 


p last stages of the drawn-out 
‘complicated task of selecting 
Mpartial arbitrator to hear the 

of the Local 1-S wage and 

demands seemed to be at 


this issue of the Local 1-5 

went to press word was 

ed that the American Arbi- 

m Association had already 
© its choice and was simply 
ling acceptance from its can- 


AAA shouldered the re- 
ibility of naming a compe- 
third party after months of 
failed to produce a person 
Local 1-S and Macy’s could 


to. 

The Background 
ring the month of January 
1-S submitted a list of twelve 


demands to Macy’s for negotia- 
tion under the contract’s re-open- 
ing provisions. 

Among the items called for by 
the Union are: Increased mini- 
mum pay; general wage increase; 
reduction in hours from 40 to 35 
per week with no cut in take-home 
pay; improved pension plan; a 
fully automatic wage structure; 
and other points directly or in- 
directly related to wages and 


hours. 
The Stall 

Negotiations began on Febru- 
ary 2nd, and for the next 30 days 
the officers and negotiators of 
Local 1-S explained the basis of 
the demands and pressed for some 
sign of Macy’s willingness to bar- 
ain. Macy’s negotiator, Vice 
resident Fred Fischer, had only 


one answer during those 30 days. 
He said, time after time, that 
Macy’s has “discharged its finan- 
cial and moral obligations to the 
people who work for us”. 

While never denying the com- 
pany’s ability to afford the cost of 
the Union’s demands, the Macy 
spokesman repeatedly stated that 
he did not think an increase is 
“justified”. 

On March 2nd the Executive 
Board, at a special meeting, gave 
its full approval to the decision 
to break off negotiations and seek 
an impartial arbitrator to rule on 
the validity of the Union’s de- 
mands. 

The search for an arbitrator is 
almost over. The Union’s facts and 
figures are ready. The last act will 
soon 


Executive Board unanimously 
voted to call a special meeting of 
all Shop Stewards to plan effective 
protest demonstrations. 

For details of the Steward 
meeting and the action taken, see 
story elsewhere on this page. 

Political Action 

Political Action Commitiee 
Chairman Charles Boyd received 
the unanimous approval of the 
Board for the sending of a three 
point appeal to President Eisen- 
hower. They are: 1. That the 
United States approach the meet- 
ing of the heads of state of Eng- 
land, France and Russia with a 
positive willingness to acomplish 
the solution of outstanding dif- 
ferences in world affairs; 2. That 
the United States not allow arbi- 
trary limitations of time and place 
to prejudice the possible succes of 
this conference; 3. That a bi-parti- 
san approach is most important 
for the ultimate success of this 
conference and of any that follow. 

Other Action 

That PAC Chairman also re 
ported that the Committee was 
awaiting a copy o fthe new Butler 
Bill before making a report and 
recomending action; that the Com- 
mittee was opposed to any change 
in the law providing federal agen- 
cies with price fixing powers over 
the cost of natuarl gas and that 
the House of Representatives had 

(Continued on page 3) 


elegates 


We didn’t start the rumor and 
we don’t know who did, but we 
can categorically state that Macy’s 
has no intention of changing 
schedules in the Fall, declared the 
company’s Vice President in 
Charge of Operations Arthur Man- 
chee and Thomas O’Neill, the Ad- 
ministrative Officer. 

The depeated denials of plans 
to switch to a 10AM to 7PM store 
schedule were addressed to hun- 
dreds of workers who swarmed 
to the executive offices on the 13th 
Floor at Herald Square in search 
of an answer from Macy’s boss 
Bingham. 

Despite the distribution of 
thousands of leaflets addressed to 
Mr. Bingham announcing that 
“Company’s Coming”, the presi- 
dent refused to meet the delegates 
and discuss their problem. 

Dozens of determined spokes- 
men emerged from the groups that 
spent their lunch hours demanding 
that Macy’s put their denial in 
writing—and the company’s rep- 
resentatives flatly refused. 

Mr. O’Neil did tell one group 
however that since the company 
plans no action in the Fall there 
will be an opportunity to discuss 
the problem at negotiations next 
February. 

Macy Courtesy 

While demanding courteous 
service to the customers, Macy’s 
top brass rate “BS” on their treat- 
ment of the delegations. Held in 
a crowded group in the corridor 
by the outstretched arms of Man- 
chee, O’Neil and a Protection crew 
headed by Frank Fay, the women 
were told that if they wanted to 
sit “they could go downstairs!” 

When advised by Mr. O’Neil 
that they should talk to Mr. 
Fischer about the rumored sched- 
ule change, one member heatedly 
answered that, “Mr. Fischer is a 
Macy employee too. We came to 
hear the company’s answer from 
Mr. Bingham, not from the people 
he tells what to do or say”! 

Because of the company’s refus- 
al to put into writing what its top 
brass was saying, no one was in- 
clined to put too much stock in 
their denials. 

The delegations deluged Macy 
officialdom at the Branch Stores 
as well as Herald Square as a 
result of a decision of the Exec- 
utive Board and a special meeting 
of Shop Stewards. 

While Macy executives on all 
levels were busily repeating the 
denials of intended change, most 
of those on the delegations felt 
that these were simply efforts to 
put them off guard—and that the 
big battle still lay ahead. 





Worth 
Talking 
A bout 


By President Sam Kovenetsky 


The biggest and most significant development of recent weeks was 
the spirited and militant counter-attack against reports that the company 
was contemplating changing the store’s business hours. 

As a direct outgrowth of our Executive Board’s discussion of the 
problem, a special meeting of Shop Stewards was held. And out of 
that meeting came a series of delegations to the executive offices on 
the 13th floor—in search of Mr. Bingham and an authoritative state- 
ment of company policy. 

Mr. Bingham, refusing to bother himself with the people’s problems, 
was “out” to the hundreds of workers who came to visit him. In his 
place he had left a couple of vice presidents and the man who determines 
working schedules. 

In the face of the grave concern expressed by the rank-and-file 
delegates, all three Macy spokesmen flatly stated that the company was 
not considering any change of working hours in the Fall. The workers 
recognized the loophole Macy’s was leaving itself, but were also aware 
that if the company were sincere in their statement, there would be an 
opportunity to provide necessary safeguards during negotiations next 
February. 

But just about everyone on the delegations refused to take Macy’s 
word at face value and demanded that the company put its statement 
in the form of a written agreement with our Union. 

This Macy’s flatly refused to do. They claimed that their refusal 
was based on an unwillingness to be put in the position of answering 
“every rumor” in writing. This flimsy pretext just won’t hold water 
when it is remembered that rumors adversely affecting the company 
have been quickly dealt with—in writing! This one, which adversely 
affects the company’s employees, they can’t be bothered with! 

While Macy’s has officially denied any knowledge of who started 
the rumor, we know that in the past the company has quietly started 
other rumors for the purpose of gauging reaction. If that was what 
was done in this case there can be little doubt in their minds about 
how the people feel! 

Opposition to such a change is based on several things. Foremost 
among them is the fact that the people in the store have not dedicated 
their lives to Macy’s. They continue to have personal obligations and 
home lives. Leaving the store at seven and getting home after eight 
would leave time for little more than working, eating and sleeping! 

While the trend, since the 1930’s has been towards shorter hours 
of work, we now find that the big business men of the retail industry 
are trying to subvert our earlier gains by scheduling those hours in 
such a way as to make a normal home life practically impossible. 


We do not begrudge Macy’s the right to make money. But we 
most certainly do not believe that every one of their efforts in that 
direction has to be at the expense of the people who work for them. 
If Mr. Bingham wants to go on making profits for himself and his 
company’s stockholders he had better begin to take a personal interest 
in the people’s problems! 

Macy’s has explained its branch store expansion program on the 
grounds of shifting with the population to make family shopping 
easier. This was also the basis on which the company attempted to 
justify a second late night opening, which, according to available 
reports, has still to prove itself necessary or profitable. 

What Macy’s chooses to ignore in the quest for still fatter profits 
is the simple fact that the buying public has consistently adjusted its 
habits to prevailing conditions—and that Macy’s, as the biggest in 
the field, plays a major part in making those conditions! 

We are willing, for the time being, to accept Macy’s word for the 
fact that they do not intend to make any such change in schedules 
this coming Autumn. But this does not mean that we can let down our 
guard. Any reports from executives that would indicate that the company 
is planning a change should be reported to your officers immediately! 

In the meanwhile, the Contract Committee that was created at the 
last meeting of the Executive Board, will pay careful attention to the 
problem and determine what contractual safeguards we can propose 
when our agreement expires at the end of the year. 

I think the hundreds in New York and the outlying stores who 
went to the company and expressed concern and indignation spoke for 
everyone—and deserve the thanks of all. 

Such action as they took reflects the great tradition of grassroots 
democracy and fighting spirit that has made—and will keep—our Union 


strong! 





President Sam Kovenetsky, Vice 
President Phil Hoffstein and Fi- 
nancial Secretary Ceil Curry were 
warmly and unanimously wel- 
comed as RWDSU Executive Vice 
President, Vice President and 
Council delegate at the Interna- 
tional Union’s Executive Board 
and General Council Meeting in 
Washington, D. C. 

As the leader of the largest 
department store Union in the 
country, the Local 1-S President 
attracted considerable attention 
from delegates from the North, 
East, South and West. 

As Executive Vice President in 
Charge of Department Stores, Sam 
Kovenetsky is the first person to 


shoulder responsibility for that 
important section of the retail in- 
dustry since the RWDSU consol- 
idated its jurisdiction one year 
ago. 

The need for his experienced 
services was evident as RWDSU 
leaders from far-flung sections of 
the nation approached him to dis- 
cuss the possibilities of develop- 
ing organizing campaigns in their 
respective areas. 

Commenting on the one day 
Executive Board meeting and three 
day gathering of the General 
Council, the Local 1-S delegates 
said: 

“The reports that were sub- 
mitted to the meeting were con- 





Fewer Donors Force Reduction In 
Blood Bank Coverage Until October 


The joint Local 1-S, Macy’s 
Blood Bank Committee has an- 
nounced that the free-of-charge 
coverage of the Bank will be avail- 
able to all those covered by the 
Health Plan—plus the parents of 
single members only, up to a limit 
of five pints. 

The Committee will meet again 
in October to determine whether 
an extension of coverage is pos- 
sible. 

The elimination of coverage for 
the parents of married members 
and for children over 18 years of 
age was made necessary by a fall- 
ing off of the number of donors 
in this year’s Blood Bank drive. 

In the face of warnings that a 
cut-back of coverage would be 


Polio Program Still 
Snarled By Lack Of 
Government Control 


While manufacturers of the Salk 
vaccine have agreed to adopt more 
rigid production and testing stand- 
ards for their product, the gov- 
ernment continues to confuse the 
situation with contradictory state- 
ments and a hands-off attitude on 
the question of controlled distri- 
bution. 

The vaccine producers have 
agreed voluntarily to limit cur- 
rent output to public health agen- 
cies, with private physicians get- 
ting their supplies later. Local 1-S’ 
Associated Physicians Medical 
Group is in that category. 

The Union’s inoculation pro- 
gram for members’ children not 
covered by the New York City plan 
will go ahead just as quickly as 
the vaccine becomes available, and 
will cost no more than the price 
of the vaccine itself. 

To be sure that your young 
ones get this vital protection, write 





to: 

INOCULATION—LOCAL 1-S 
290 Seventh Avenue, N.Y. 1, N.Y. 
giving your name and staff num- 
ber; the name, age, grade and 
school of the children you want 
inoculated. As soon as the vac- 
cine is available you will be no- 


tified. 





HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 


Free of Charge 
at the 
UNION OFFICE 
Every Wednesday 
From 5 to 7 P.M. 








necessary if pledges did not in- 
crease, there were only 94] pints 
of blood collected. Of this, one- 
third—or 313 pints go directly to 
the Red Cross for their Armed 
Forces and Disaster program. The 
remaining 625 pints must meet the 
needs of all Union members, 
exempt and execulive personnel, 
their husbands or wives, children 
under 18 and the parents of single 
members. 

Said Vice President Phil Hoff- 
stein, “It was with genuine regret 
that the Committee recognized the 
necessity of reducing the coverage 
of the Blood Bank. 

“It was the Committee’s belief 
that we owe our first obligation 
to those who are covered by the 
Health Plan. 

“The continued coverage of the 
parents of single members gives 
those members an approximately 
equal right to the Bank along with 
the married members whose fam- 
ilies have its protection. 

“The committee is anxious to 
afford the maximum protection to 
the largest possible number of 
people, and on this basis will re- 
evaluate its decision in October, in 
the hope that the balance of blood 
in the Bank will allow added cov- 


erage.” 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union offiee 
on time. 
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First RWDSU Meeting Since Me 


Seats 1-S's International Officers 


structive and good. It was eyide 
that general progress is 
made throughout the 
wholesale and department store 
industry. 

“It also became evident that we 
have a tremendous potential jp 
terms of new organizing possibjj. 
ities. In those areas that remain 
unorganized—and that is still try 
of the major part of the ind 
—the need is tremendous. 

“But one could not come away 
from such a meeting as this with. 
out the positive feeling that we 
are part of the organization that 
can do the job!” 


Men at Work! 


While President Koven 
continues to devote the major part 
of his time and energy to the 
affairs of Local 1-S, he is now 
planning a series of field tri 
based on his talks with RWDSU 
leaders from other states. 

Object of the trips will be an 
accurate survey of organizing 
sibilities, on which he will base his 
report and recommendations to 
RWDSU President Max Greep. 
berg. 

Said the Local 1-S President, 
“Workers are beginning to stir 
in the search for better conditions, 
We are going to give them all the 
help we can. It will be good for 
them and for all of us. It is a job 
that can and must be done!” 


Arbiter Upholds 
Macy Firing For 
“Unreliability” 





In what the leaders of Local 


1-S have described as “the coldest 
and hardest decision” they have 
ever seen, Arbitrator Aaron Hor 
vitz upheld the discharge of Judy 
Canero for “unreliability”. 

In one breath the arbitrator 
agreed that “the bona fideness of 
the grievant’s illness has never 
been questioned by the Employer”. 

In the very next sentence Mr. 
Horvitz added, “Nevertheless the 
latter (Macy’s, Ed.) cannot be 
ordered by the arbitrator . . . to 
retain an employee prone to ai 
illness which has caused sporadic 
absences over a lengthy period of 
time”. 

Then, as though to salve his 
own conscience—and fooling no 
one, he said, “If in view of 
past excellent record ‘on the job’, 
the Employer still wishes to give 
Miss Canero a further opportr 
nity ...” it can do so! 

Vice Presidents Phil Hoffstein 
and Bill Atkinson, both of whom 
had worked with Attorney Asher 
Schwartz in the preparation 
presentation of the case, 
“Macy’s firing of Judy Canero wa 
an evasion of the protection 
contract gives a sick worker. 
arbitrator’s decision in favor 
the company in no way change 
our opinion. We now have an 
score to settle in 56!” 


— 
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most every incentive Macy’s offers a new employee is a working 
condition which has been won by our Union over the company’s most 
ddtermined opposition. 

' The new worker is lured to Macy’s with the bait of the 5-day, 
hour week; the Health Plan; Sick Leave; and perhaps of greatest 
importance to a worker starting at a low wage—the promise of promo- 
tional opportunity. 

The many long service workers in the store will have no difficulty 
mmembering the days when the company used the promise of better 
iobs as a means of squeezing every last bit of energy out of them. 
And they can’t help make the comparison between the way things were 
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4 then and the way they function today—under the terms of a contract 
s now (md under the close scrutiny of Local 1-S! 

tri Time was when there was an insurmountable wall between the 
vst pon-selling and selling divisions. A worker hired into a non-selling job 
be an 4 automatically stamped “Not the Selling Type”—and regardless of 
pos. his length of service or his ability, he was forever denied the better 
ase his § eaming opportunities which exist in the Selling division. 

ms to Symbolizing the great change the Union has brought about are 
Green- fve recent promotions from non-selling to selling. With seniority 
sident, jy ™ging as far back as 1942, these five workers have followed in the 
to stir footsteps of the many who have passed through the wall since the 
litions, § Union first pierced it. 

4 ~ To the officers of Local 1-S these five workers are a symbol of a 
; a job mpreat change, for which the Union alone is responsible. It was not so 


1” long ago that Macy’s would have hired from the outside rather than 
advance a non-selling worker into a selling job. Their reason (if you 
an call it that) was “lack of selling experience”. It made no difference 
to Macy’s that the person they hired might have had no previous experi- 
mee. They were just determined to maintain the barrier between job 
dassifications. 

| When the Union began to knock the barrier down there was no 
meat movement from one division to the other. Not because workers 












“Loa I 


nt want better paying jobs, but because Macy’s had made them 
7 doubt their own ability to “make good” in the completely different field. 
7 Hor. It was the hardier pioneer who moved out of non-selling into a 
f Judy Belling job and demonstrated to his co-workers that it could be done 
serie wecessfully and advantageously. 
fe Y Today, Macy’s tries to capitalize on the fact that people make 
never @ptogress and advance to better jobs. They point and say “Look Where 
loyer”. BH They Are Now”. But the company doesn’t mention how they got there! 
ce Mr. The Uni ‘ : or 
aaa e Union contract provides for promotions based on seniority 
not be @ 4 ability. When Macy’s selects a candidate for a better job who is 


. . . lo not the most senior person eligible for it, the Union promptly challenges 
/ to an 


in B the company by submitting the names of equally well qualified workers 
por with longer service. Under the terms of the contract, Macy’s is obliged 












foconsider all of the Union’s candidates—and in a substantial number 


Ive his Cases, it is the Union’s candidate who finally gets the promotion. 
“= This is not to say that we can all sit back and take for granted 
ib ihe idea that the promotional system cannot be improved upon. /t most 


terlainly can! But the important thing is to be aware of the fact that 


to give ; 

ypportu- what we have today is the product of long years of hard bargaining. 
That Macy’s gave us nothing that we didn’t have to fight for. 

oe Macy’s fought a battle for continued absolute control over the 


Momotion system because it would have left them with a free hand. 
So loag as they could come to a worker and say, “Now you play ball 
vith us and we'll see that you move ahead”, they were able to block 


y Asher 
ion and 
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ero Was Biihe fullest development of our Union and were able to stop any protests 

ion tb aginst com licy b di li d_ penalizi 

- t company policy by rewarding compliance and penalizing 

avor of Opposition, 

changes For baically the same reasons they did everything they could to 

= off the zrowth of our Union in the first place—and then when 
they failed to ‘trangle us in the cradle, opposed every demand that 

— Meant fair play, better working conditions and a better way of life 

for you. 
bishet - Today, Macy’s aces the reality of life and knows that they must 
ao lve with all of us as ‘n organized and highly effective force. So they 


Y. ty to cash in on the Cnditions we have won, by claiming credit for 
them. We are perfectly Wing to have them boast of the many benefits 
tMacy worker gets. 

We only wish they cotd be completely honest and tell the new 
Yorkers they try to attract thy it was the workers themselves, through 
heir Union, who have made Mcy’s a better place in which to work— 


that the Union is nov (arj constantly) trying to make it still 
! 


tkinson 
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(Continued from page 1) 


scheduled hearings on the $1.25 
minumum. 

In a solemn statement, Chair- 
man Boyd said, “All of you who 
have been reading the papers know 
of the great tragedy in the state 
of Mississippi. It was there that 
the Reverend Mr. Lee had waged 
a long and hard battle for Negro 
suffrage — which is supposedly 
guaranteed by the 14th Amend- 
ment. 

“But because Reverend Lee 
had the courage to pay his poll 
tax and register to vote, he was 
shot down and killed by three 
blasts of a shotgun. 

“We sometimes take political 
action casually. Maybe we regis- 
ter, maybe we don’t . Maybe we 
vote, and maybe we don’t. 

“Reverend Lee took political 
action seriously. We owe it to him 
to do likewise!” 


Officers Elected 


In accordance with the terms 
of the Local 1-S merger agree- 
ment with the RWDSU, and con- 
sistent with the International 
Union’s constitution, the Board 
nominated and elected a Vice 
President and General Council 
member who will represent the 
entire International, including Lo- 
cal 1-S. 

1-S Vice President Phil Hoff- 
stein was nominated and unani- 
mously elected to also fill the In- 
ternational’s post of Vice Presi- 
dent. . 

Vice President Bill Atkinson, 
nominated to the General Council, 
declined in favor of having a 
women represent Local 1-S on that 
top body. 

Financial Secretary Ceil Curry 
declined the nomination in favor 
of Recording Secretary Deby Val- 
encia, who was then elected with 
only one dissenting vote. 

Secretary Curry was then unani- 
mously chosen as alternate. 


Both officers were approved by 
the RWDSU Executive Board at 
its meeting in Washington, D. C. 
on June 13th. 

Said Vice President Phil Hoff- 
stein, “I will do my best to see 
that department store workers are 
well represented in the councils of 
our International Union. While I 
am personally proud to serve in 
this capacity, I think the fact that 
we hold these positions is an 
honor for Local 1-S and an ac- 


knowledgement of our accomplish- 
ments.” 

Deby Valencia, who was hos- 
pitalized at the time of her nomi- 
nation and election, said: “The 
problems of working women are 
in many ways different and more 
difficult than those faced by men. 
In our predominantly female in- 
dustry I shall do everything pos- 
sible to see that those problems re- 
ceive the fullest consideration”. 


Charter Presented 

President Sam Kovenetsky ex- 
tended RWDSU President Max 
Greenberg’s regrets for not being 
on hand, and then, in his capacity 
of Executive Vice President of the 
RWDSU presented the Board with 
Local 1-S’ charter as a member of 
the International. 

President Kovenetsky advised 
the Board that President Green- 
berg was most anxious to meet 
with them-and is definitely plan- 
ning to be present at the next 
meeting. 

President’s Report 

President Kovenetsky reported 
that the second list of arbitrators 
had been exhausted without the 
Union and Macy’s being able to 
agree on a mutually acceptable 
third party. 

While indicating that it may 
become necessary for the Ameri- 
can Arbitration Association to ap- 
point a man to hear the Union’s 
case, the President declared that, 
“recent developments would seem 
to indicate that time is on our 
side. Recent wage victories, both 
in negotiations and arbitrations 
have been higher than they were 
just a few months ago. 

“The Wall Street Journal’, said 
the President, “has just reported 
that Macy’s expects to pay a sub- 
stantially higher dividend on July 
31st than they did last year. This 
announcement may well influence 
an arbitrator’s judgment of Macy’s 
obligation to pay us a living 
wage.” 

The President then informed the 
Board that the Union had already 
hired an economist who was at 
work on the preparation of the 
Union’s case in support of its de- 
mands . 

Also in the works, he said, was 
the assembling of statistical data 
needed to support the Union’s de- 
mand for an improved pension 


plan. 
Staff Changes 
Announcing that former Admin- 





APPEAL TO PRES. EISENHOWER 


Dear Mr. President: 


Our committee, with the authorization of the Executive Board of 
our organization, Local 1-S, Retail, Wholesale and Department Store 
Union, CIO, representing 8500 retail workers in New York City, wishes 
to express to you our gratification at the steps you have taken to 
participate in a conference with the leaders of the other great powers 
looking toward a relaxation of world tensions. 

It is our feeling that the destructive powers of the new weapons 


of war have made it mandatory that world leaders seek some means of 
settling the great tensions of the world before we drift any nearer the 
irresolvable state where armed conflict becomes inevitable. 

Press reports about the approach of the United States to the coming 
conference cause us to feel that we are in danger of allowing the 
initiative for peace to elude us unless the United States attitude toward 
the conference becomes one of a positive willingness to achieve results. 

We are hopeful that no party to the conference will be so arbitrary 
about its location or its duration that these considerations will be 
allowed to prejudice the great benefits that could come to us all with 
a negotiated settlement of world problems. 

In addition, we feel that a real bi-partisan participation in this 
conference, and in any conferences that may follow, is essential in order 
that any decisions shall not become bones of contention between 
political parties in the country. 

We wish you good fortune in the great tasks that confront you 
and hope that you will view this letter as having only one aim—that 
it may assist you in gauging the feelings of the people as you shape your 
own attitude toward the problem of securing a just and lasting peace. 

Respectfully yours, 
Charles E. Boyd, 
Chairman Local 1-S 
Political Action Committee 


Executive Board Meeting... 


istrators Bill Roschak and Tom 
Raffaele were no longer filling that 
function, President Kovenetsky 
said that the move had been made 
in the Union’s best interests and 
in the interest of “staff unity”. 

The Board then approved the 
adding of Fred Kramer of Flat- 
bush and Ceil Curry of the Flyin 
Squad to the Administrative sta 
for a three month period. 

Said President Kovenetsky, “As 
most of you are probably aware, 
George Gurian has gone back -to 
the store. He gave up his work as 
an organizer because Macy’s re- 
fused to extend his leave for work 
other than that directly concern- 
ing Local 1-S. 

“George Gurian has 22 years of 
seniority which he would have had 
to give up to continue as an organ- 
izer. It was too big a sacrifice to 
ask or expect.” 

Strategy 

Vice President Phil Hoffstein 
submitted and won unanimous ap- 
proval for mobilization plans to 
meet what he described as “the 
unbelievable problems confronting 
us at the end of this year”. 

Charging that Macy’s “is trying 
everything possible to weaken our 
Union”, the Vice President pro- 
posed: 

1) That a committee consisting 
of all Floor Committee Chairmen 
be set up to deal with various 
aspects of contract revisions and 
demands; 

2) That a Planning Committee, 
consisting of all Floor Committee 
Vice Chairmen, be set up to han- 
dle preparations for a strike in 
early 1956; 

3) That a Financial Committee 
be named to deal with all financial 
problems related to the possibility 
of a strike. 

Named to the Financial Com- 
mittee were Mary Boyd (4th 
Floor), Bill Carey (Packing), Al 
Smith (Parkchester), Irving 
Smooke (5th Floor), and Sylvia 
Temple (DA). 

Cafeteria 

Vice President Bill Atkinson 
praised highly the work of Board 
members Christian Ryan and 
Evans Judson, as well as all Shop 
Stewards of the Food Department, 
for their excellent work in defense 
of worker’s rights and jobs as 
Macy’s proceeded with plans to 
revise the operation of the Cafe- 
teria by introducing automatic 
bussing devices aimed at cutting 
down on the number of bus men 
and women needed. 

Said Vice President Atkinson, 
“They (Macy’s) are asking you 
to help do away with workers. 
Will you?” 

Pointing out that success of the 
Macy plan hinges on people being 
willing enough “and foolish 
enough” to eat off a tray and then 
deposit the tray on a conveyor, 
the Vice President declared, “‘if 
our people are as Union-minded 
as we think they are, I wouldn’t 
be surprised if Macy’s needed 
more help than they have now!” 

Rent Insurance 

Parkchester’s Al Smith reported 
that he had done some prelim- 
inary investigation of a plan pro- 
viding rent or mortgage insurance 
in the event of illness or strike. 

A committee was named to ex- 
amine the plan further and report 
back to the Board. In addition to 
Al Smith, there are on the Com- 
mittee, Lou Cotti (Basement), 
Catherine Hallihan (Parkchester) 
and Harry Leibowitz (Alteration 


and Repair). 
Trial Committee 


Esther Greenberg, reporting for 
the Trial Committee, announced 
that both hearings it had conduct- 
ed had ended in apologies and the 
dropping of 





Biles 








BRANCH STORE NEWS 


FLATBUSH 


It looks like good old summer finally made it. 
Just relax and enjoy yourself while you can... . 
Glad to know that Jack Jampole, our ex-adminis- © 
trator, is out of the hospital and feeling much 
better. . . . Helen Magrath (F10) and Mildred 
Birdwell (Lingerie) both are out ill again. Hope 
they’re much better by now. . . . Pete Corotenuto 
(Stockman) is much improved Clara Wiseman 
is expected back soon. Betty Nagler (Stationery) 
just returned and looking very well. To those 
I have missed, please get well soon and return. 
We miss you. . . . Congratulations to E. Sobel (Coats) on the marriage 
of her daughter. .. . You should see the smiling faces on all the new 
grandmothers around the store. And more on the way! . . . Congrats 
to Dorothy Litchenstein (Sportswear) who has been appointed tempo- 
rary Vice-Chairman of our Store Committee. . . . So many birthdays 
in the past month that I can’t list them all, so I'll just say one big 
HAPPY. BIRTHDAY to you all. . . . Olga Lazar, formerly of the Men’s 
Dept. has resigned and moved to upstate NY. Hope you'll be very happy 
in your new home. ... Mary Addesso (Closet Shop) soon leaving for 
California. Good luck, Mary. . . . Your regular reporter, Rose Nagler, 
will be back with you in the next issue. I enjoyed writing for you. 
So long for now. 














Anne Bowen 









JAMAICA 


Now that summer is with us again and we all look forward to our 
vacations — a HAPPY VACATION TIME TO YOU AND YOUR 
FAMILY! .. . Lillian Rossman (Stationery Dept.) is leaving to be 
with her son who is to be ordained in the ministry in Switzerland... . 
Kay Astrack left us to take up her chores at home with her family. . . . 
Jo Jarvie, expecting Sir Stork, was given a “Baby Shower” at the 
Franklin Hotel—and was she thrilled! Good luck for the coming event, 
Jo. . . . Part-timer Nancy Marshall left recently to await her bundle 
from heaven, which is expected late in July. Good luck, Nancy... . 
Carl Cardinal (Rugs) was hospitalized for an appendix operation, and 
is now recuperating nicely. Hurry back, Carl... . It is with extreme 
sorrow that we announce the passing of Sarah Lyons of Glassware. 
Condolences to Ralph Boitel (Men’s Department) on the loss of his 
father. . . . The Union’s figures show that only $24 was raised here in 
Jamaica to support our Union’s Political Action Committee. This is 
not in step with what has already proven to be a record breaking cam- 
paign—and it’s not over yet. PAC does not support any political party. 
It , il back candidates pledged to support issues that are important 
to labor—and that means us. It’s still not too late to send in your buck 
for PAC! ... Danny Chan (Dress Dept.) tells this one: “The worst 
part of being a good sport is that you have to lose to prove it!” 





White Plains and Parkchester columns did not arrive in 
time for this issue of the Local 1-S NEWS and will appear in 
the August issue. 


ACTION NEEDED AS FIGHT FOR 
$1.25 ENTERS CRITICAL STAGE 


The fight for the $1.25 an hour He must be convinced that the 
minimum wage and extension of people who vote for him are going 
the protection of the Fair Labor to judge him by the way he stands 
Standards Act to workers in the up to be counted on this issue. 
retail industry is now at the crit- Even if you have already signed 
ical stage. @ petition and sent a posicard— 

Many friends of labor in the sit down and write to Representa- 
Senate forgot to listen to labor's tive Graham Garden AND your 
voice and as “statesmen” voted own Congressman. Address your 
approval of a dollar minimum and __letters to them at the House Office 
did not lift a finger to seek ex- Building, Washington, D.C. 


tended coverage of the law. Local 1S States Case 

, ig to ataggnena. = a In a long letter to Congressman 
ae a “ll vn lay te Barden, Local 1-S set forth its 
a ng views on the urgent need for the 


=! ef , hang EH $1.25 an hour minimum for all 





sentatives to improve upon 
the Bill enacted by the Senate. 

Hearings on the Bill were still 
being conducted by the House 
Committee on Education and La- 
bor under the chairmanship of 
Representative Graham Barden of 
North Carolina as this issue of the 
Local 1-S NEWS went to press. 

At this point it is urgent that 
both Chairman Barden—and a 
own Congressman — hear from 
you! 

Pressure on Barden can force 
the Committee to report out a Bill 
setting the minimum at $1.25 and 
extending the law. 

Pressure on your own Congress- 
man will help guarantee a fight on 
the floor of the House of Repre- 
sentatives in support of such a 
Bill even if it is not recommended 
by the Committee. 

Your Cong man must 
know that you are behind him 
if he is to stand up and fight 
for a law that is much more 
een to you than it is to 


workers, In its letter, Lucal 1-S 
said: 

1. The Senate approved meas- 
ure is totally inadequate since the 
dollar an hour will provide an 
annual income of a mere $2080 
for a person working a full 52 
weeks a year. 

2. Even the $1.25 minimum 
will give an annual income of only 
$2600 for 52 weeks of work. 

3. The last raise in minimums 
was from 40 to 75 cents an hour 
and it benefited industry as well 
as labor. Industry in the South 
actually improved its position 
over that in New England and 
other “high wage areas”. 

4. The welfare of the country 
depends on workers being able to 
afford to buy the produce of farm 
and factory. 

5. The demand for $1.25 min- 
imum for all is not a “labor” 
demand, but one that will serve 
the best interests of the nation 
as a whole. 

NOW TELL IT TO YOUR 


CONGRESSMAN! 


Receiving Group 
Honors Moloney 
For Long Service 


The Shop Stewards and Floor 
Committee of the Receiving De- 
partment honored their old friend, 
co-worker and former leader, 
Danny Moloney, at a meeting and 
party held at the Union office. 

Committee chairman Tony Gen- 
tile presented Danny with a wrist- 
watch as a “token of our appre- 
ciation for all you have done over 
the years to help resolve the prob- 
lems which have faced us”. 


President Sam Kovenetsky was 
on hand to extend his personal 
thanks and the appreciation of 
Local 1-S to Danny for his long 
years of faithful service to the 
Union. 

Brother Moloney’s Macy serv- 
ice dates back to 1928. For many 
years after the receiving Depart- 
ment was organized he served as 
a member of the Floor Committee, 
but was finally forced to relin- 
quish his post because of ill 
health. 

The present Committee, which 
consists of Anthony Gentile, Avion 
DeLagarde and John Lee were 
responsible for planning the pres- 
entation and had the wholehearted 
support of their Shop Stewards. 





















former division leader, 


Receiving Division Chairman Tony Gentile presents Danny Molo 
with watch, while Committeemen 
DeLagarde and John Lee and President Sam Kovenetsky look on, 4 


















PERSONALS 


FOR SALE—High powered rifle; Custom 257 Roberts. Scope sight 


$150. Phone ES 6-7003. 


FOR RENT—2 clean rooms, furnished. $7.50 and $10 a week. 
ladies only. See Lina Richter, 153 East 92nd Street, 4th Floor. f 
FOR SALE—11 room, two family house with 3 baths. Williamshy 
section of Brooklyn. For details phone ST 2-3194 at any time. ~ 
WANTED—Antique Masonic ring with emblem encrusted in Og 
setting, must be reasonable. Phone OL 4-2287 after 7PM. 
FOR SALE—1954 model electric hassock fan with two speeds, adjuy 
air flow. Excellent condition. $30. Phone FL 8-9422, Monday th 


Thursday for appointment. 
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CONGRATULATIONS! 


Congratulations and best of 
luck to President Sam Kovenet- 
sky! I was proud and happy to 
read that the ,appreciation and 
trust he so richly deserves for his 
conscientious and fighting ability 
will reach more workers now than 
ever before. 

God bless and preserve him 
from all harm. 

Sincerely, 


Edna Nerenberg, J4 
GRATITUDE 


This is to express my gratitude 
to the Union for the promptness 
and efficiency with which my re- 
quest for blood was met. I am 
proud to be a member of such a 
thoughtful organization. As soon 
as I am able | will start donating 
my blood to the Union bank again. 

Sincerely yours, 
Stanley Ginsberg, 
Flatbush SO 


COOPER MEMORIAL 


My family and I are grateful to 
you for your offer to make a con- 
tribution to the William Marion 
Cooper Memorial in memory of 
my mother, Carrie Anilosky. 

Again thank you all in Local 
1-S for your sympathy. 

Sincerely, 
Margaret Grant 


HEARTIEST THANKS 

I wish to convey my heartiest 
thanks and those of my aged 
father for the three pints of blood 
you released to aid his quick re- 
covery. 

I sincerely hope each and every 
member of Local 1-S realizes the 
type of organization they belong 
to. Red tape is an unknown factor 
with Local 1-S. A simple telephone 
call and the machinery of brother- 
hood is soon put into operation. 

Again permit me to thank the 
Administrators for their tireless 
efforts to satisfy the members. 

Sincerely yours, 
Joe Berliner, 56 Dept. 


DEEP THANKS 
My deepest thanks to my many, 
many friends for their kind 
thoughts, good wishes, and gifts. 
Their continued friendship is 
all I could possibly ask. 
Very sincerely, 
Deby Valencia 




























EXPENSES PAID 


I wish to extend my 
thanks to Local 1-S for their 
derful Health Plan. : 

It was a great comfort tok 
expenses were paid and that 
was available if needed, dat 
my three week stay in the hospi 

Many thanks also to the W: 
Board for the book and their gt 
wishes. 4 

Gratefully yours, 
i th Kenney, E 


HEARTFELT 


My family and I would like 
express our heartfelt thanks @ 
everlasting gratitude for the 
derfully quick and speedy respal 
I received when I called on? 
Blood Bank. r 

Many thanks to the officers 
all who work to make our Big 
Bank the great success it has bem 

Very gratefully yom 
Lillian Branca, fF 
























MEDICAL PLAN—For the name and address of the doctom 
dentist, optometrist or podiatrist nearest you CALL the U 
Office—WA 4-4540 or Associated Physicians Medical Group 
BU 8-4210 (Night or Day). Complete schedule of fees avai 
upon request. ; 
BLOOD BANK—If you need blood from the Blood Bank 
the Union Office—WA 4-4540. 














If you... 
your husband 
or wife... 
or children 
under 18... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Aseured That 
Local 1-S Will Do the Rest 
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